Cem;wz UHIHCEHEPHO-OKOHOMUYEeCKas

30% nns  paccMaTpUBAEMOr0 KOMIUJIEKCA MMPOEKTHBIX MEPONPUITHI
OoJbIIIe, YEM CTaBKa IUCKOHTUPOBAHUS 10 HEMY.

Takum 00pa3om, MOXKHO cJ€iaTh BBIBOJ O TOM, YTO KOMILIEKC
IPOEKTHBIX  MEPONPHUATHNA MO  3aKynke oOOpyJdOBaHUSl  SIBIIAETCA
SKOHOMHUYECKHU II€JIeCO00pa3HbIM M MOXET OBbITh PEKOMEHJIOBAHO IS
peanu3anuu B IIPOM3BOJCTBEHHO-XO35MCTBEHHON nearenbHOocTH ['OJIXY
«BunencKkui ONbITHBIN JIECXO3).

YK 674.093
Cryn. 3. A. FOpkosisiHen
Hayu. pyk. ct. npen. A. H. KpuBo6ionkuit

(kadenpa 5KOHOMUKHU U yrpaBlIeHUs Ha npeanpusaTusax, bI'TY)

MOBBIINEHUE Y®®EKTUBHOCTHU HHBECTUILIMOHHOM
AEATEJBHOCTHU OAO «IIOCTABBIMEBEJIb»

[Tpo6iiema 3pPeKTUBHOCTH MHBECTHIIMOHHOM JCATECIBHOCTH BCETIa
3aHMMala BaXXHOE MECTO CPEAM aKTyalbHBIX MPOOJIEM CYIECTBOBAHUS
a000ro cyObekTa Xo3siicTBOBaHUA. [IpuBiedeHue WHBECTULIMM IS
OOHOBJIEHUSI, MOJIEPHU3ALIMM U BHEAPEHUS AKTHUBHOM YacTH OCHOBHBIX
CPEICTB SIBJSIETCS BAKHEUIIMM HCTOYHMKOM YBEJIUYEHUS MPUOBLIHU,
MOBBILICHUS 3¢ (HeKTUBHOCTH MPOU3BOICTBEHHO-XO03CTBEHHOU
NesATeNbHOCTH Jr00oro npeanpustus. [lpenmeroM uccnenoBaHus JaHHOM
paboThl  SBISIOTCA WHBECTHLIIMM M WHBECTHLIMOHHAS  JI€ATEIbHOCTh
OpEeanpUsIThsS U OLEHKa €€ 3IKOHOMHYeckod sddextuBHOCTH. OneHKa
SKOHOMUYECKON  3((HEKTUBHOCTH MHBECTULIMN  OCYLIECTBISIETCS  Ha
OCHOBaHMM CHCTEMBI IIOKazaTesed. K HHMM  OTHOCATCA: YHUCTBIA
JUCKOHTUPOBAHHBIA JOXOJ, WHIEKC JOXOAHOCTH, BHYTPEHHsSI HOpMa
JOXOJHOCTH U CPOK OKYITAEMOCTH.

O0beKkTOM JAHHOTO UCCJIEIOBAHMUS ABIIAETCS
OAO «IlocraBeimeOenby. [Ipeanpustre 3aHUMAETCS MPOEKTUPOBAHUEM H
U3rOTOBJICHUEM  IIKOJBHOM W OBITOBOM ~ MeOenw,  LIKOJIBHOTO
o0opy/oBaHusl, SIBISETCS KPYIHBIM TNPOMBIIUICHHBIM TPEANPUSTHEM B
nepeBooOpabdaTeIBaroIeii MPOMBIILICHHOCTH Butebckoit o6nactu Phb.

OCHOBHBIMH ~UCTOYHHKAaMHU ()MHAHCUPOBAHUS HHBECTUIIMOHHOM
JESATENIbHOCTH TPEIIPUATHS BBICTYNAIOT €ro ()MHAHCOBBIE PE3YJIbTATHI.
['aBHBIM (PUHAHCOBBIM PE3YJIBTATOM SBJSETCS MOJydaeMas HpPHObLIb.
HauOonbuinii yaenbHbI BeC B CTPYKTYpe MPUOBLIN 32 paccMaTpUBaEMbIi
NEePUOJI 3aHUMAET MPUOBLIL OT peaNn3aluu NpoayKuuu, kotopas B 2015 r.
paBHa 4185 muH. py0., no cpaBHeHuto ¢ 2014 r. yBenuumiach Ha 1647 mutH.
py0. OcHOBHBIMH (haKTOpaMH, BIMSIIOUIMMHU HA MPUOBUIL OT peanun3aluu,
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SBISIIOTCS: HM3MEHEHHWE O00beMa pealu3aly, H3MEHEHHE CTPYKTYpPbI
MPOJIAaHHBIX TOBApPOB, M3MEHEHHUE CEOECTOMMOCTH, M3MEHEHHE IIeH Ha
MPOJIaHHBIE TOBAPHI.

B npoexktHol yacTh paboOThl OBUT MPEMJIOKEH KOMIUIEKC
WHBECTUIIMOHHBIX  MEPONPUATUN, HANpaBJICHHBIX HAa  YBEIMYCHUE
(UHAHCOBBIX  PE3YyJbTATOB, OCHOBHBIMH U3  KOTOPBIX  SIBJISIFOTCS
TEXHOJIOTUYECKUE MEPOIPUATHS, CBSI3aHHBIE C BHEJIPEHUEM HOBOIO
000py1OBaHUSI.

Jnst Toro, 4TtoOBl ABTOMATHU3MPOBATH TEXHOJIOTMUYECKHH MpOoIecc
U3TOTOBJIGHUSI ~ KOpPIyCHOW  MeOenu,  MpeayiaraeTcs  IpuodpecTu
MOJIyaBTOMaTUYECKY0 ~ YNAaKOBOYHYIO  JIMHUIO  YM-1 «Maxkcu
noJiyaBTomMaTy, Ojarojapsi KOTOpOM IMOBBICUTCS MPOU3BOAUTENILHOCTh Ha
CTaJuU yNaKOBKH, a TAKKE MPOU30UIAET SKOHOMUS OT CHHXKEHUS TEKYILIUX
3aTpar MpU MCIOJIb30BAaHUU MOJIEPHU3UPOBAHHOTO oOopyaoBanus. byayt
JOCTUTHYTBHI  CIEIyIOIIUe  mokazaTenu  A((OEKTUBHOCTU:  UYUCTHIN
JUCKOHTUPOBAHHBIA TOXOJ MO Mpoekty 6,67 muH. pyO. Ilpoctoit cpok
okyrmaemoctu 4,6 roma, auHamuyeckuid 7,4 roma, BHJI 24% u unaekc
noxoxHoctu 1,03.

Jlnst mpou3BOJCTBA OTHEIBHBIX BHJIOB KOPIYCHOW MeOenu Ha
OPEANPUATAA  HUCTIONB3YIOTCSI MeOEeIbHBIE 3arOTOBKM W3 MAaCCHBHOM
JIPEBECUHBI, KOTOpbIE 0O0S3aTEIbHO MPOXOMST OMEPAIMI0  CYIIKH.
[Ipemnaraercsa BHeapeHue cymmabHoi kamepsl «CUL-30» o6bemom 30 M3
U BWJIOYHOrO apromnorpy3unka «Amkomop 451A». CymmnbHas Kamepa
IPOU3BO/ICTBA Nranus-Pymbinus npeaHa3HauYeHa TUISt
BBICOKOKAQYECTBEHHOW CYIIIKM XBOWHBIX U JIMCTBEHHBIX MOPO/J JPEBECHUHBI.
Jlnst oOcmy)KWBaHUSI JTaHHOW KaMephl TaKKe MPUOOpPETaeTCs BUIIOYHBIN
aBTOTIOTPY3YHMK, KOTOPBIA OymeT oOecrmednBaTh TPAHCIOPTHPOBKY
mrabenedt B cymwibHyro kamepy. Ilokazatenu »sddextuBHOCTH OT
BHeApeHus aaHHoro meponpustus YJIJ[ 486,5 maH. pyO., mpocToit Cpok
3,7; muaamuueckuit 5,1 roga, BHI — 37%. unaexc noxoanoctu — 1,25.

AKTyanpHON MpoOJEeMON MHOTUX MPEANPUATHIA SBISETCA YYET U
MapKHpPOBKa yIMaKOBAHHOW MPOAYKIIMU. B yCIIOBUSX HAIIETO MPEANPUSITUS
JaHHbIE PAOOTHI BBIMOJHSIIOTCS BPYYHYIO, MOATOMY OBLIO MPEII0KEHO
MEpPOTPUATHE TI0 aBTOMATH3allMU JAaHHOTO BUJA PadOT, KOTOPOE MOXKET
ObITh pEaNM30BAaHO TPU YCIOBHH TMPUOOPETEHUS] COOTBETCTBYIOLIEH
TeXHUKHU, a WMEHHO TpUHTEpa, CKaHepa, HoyTOyka. B pesynbrate
BHEJIPEHUS TAHHOTO MEPOTPUITHS BO3MOXKHA Opranu3aius 3GPpexKTuBHOTO
ydyeTa Ha CKIaJe MPEANpHUsiTUS TOTOBOM MPOAYKIMU, OOOCHOBaHHAs
nokazarensimu YJ1J1 B pazmepe 62,5 miH. py0. [IpocToit cpok okymaeMocTu
1,9 u qunamuyeckuii 2,2 roga. BHJII — 99% u unaekc goxoanoctu — 1,53.
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IIpu peasm3anuu BCEro KOMIUIEKCA MPOEKTHBIX MEPOIPUSITUN
COBOKYIIHbIC KalMTAJIbHBIC BJIOKEHUS COCTaBIsAOT 1496,9 muH. py0. [ns
peanu3aiuy  MPOEKTHBIX MEPONPUSITUNA PEKOMEHAYETCS TPUBJICUCHUE
KPEIUTHBIX CpeACTB moja craBky 22% romoBbix. [lokazarenn
3 PEeKTUBHOCTU: YUCTHIM TUCKOHTUPOBAHHBIN JI0X0JT COCTaBUT 582,8 MIIH.
py0., mpocToil Cpok oOKymaemoct 3,6 TOJa, JUHAMHYECKUU CPOK
okynaemoctu 4,9 roga, BHJ[ — 38% u unaexc noxonnoctu — 1,26.

Takum oOpa3zoM, MO pe3yJbTaTaMm IMPOBEICHHBIX PACUETOB MOXKHO
CeNaTh BBIBOJL O TOM, YTO MEPOINPHUATUS SIBISIOTCS YKOHOMHUYECKH 000C-
HOBAaHHBIMH U 11eJieco00pa3HbIMU 1Jisi peanuzanuu B yernoBusix OAO «llo-
CTaBbIMEOEIIbY.
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WORK MOTIVATION

Every person has different motivations for working. The reasons for
working are as individual as the person. But, we all work because we ob-
tain something that we need from work. The something we obtain from
work impacts our morale and motivation and the quality of our lives. Here
1s the most recent thinking about motivation, what people want from work.
Some people work for love; others work for personal fulfillment. Others
like to accomplish goals and feel as if they are contributing to something
larger than themselves, something important. Some people have person-
al missions they accomplish through meaningful work. Others truly love
what they do or the clients they serve. Some like the camaraderie and inter-
action with customers and coworkers. Other people like to fill their time
with activity. Some workers like change, challenge, and diverse problems
to solve. Motivation is individual and diverse.

Whatever your personal reasons for working, the bottom line, how-
ever, is that almost everyone works for money. Whatever you call
it: compensation, salary, bonuses, benefits or remuneration, money pays the
bills. To underplay the importance of money and benefits as motivation for
people who work is a mistake.

Fair benefits and pay are the cornerstones of a successful company
that recruits and retains committed workers. If you provide a living wage
for your employees, you can then work on additional motivation issues.
Without the fair, living wage, however, you risk losing your best people to
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