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A NEW PROFESSIONAL SKILLS AND QUALIFICATIONS
ACCREDITATION SYSTEM IN EURASIAN REGION

Theprocessleading to the mutual recognition of professional qualifi-
cations between different specialists in Eurasia region took more several
years. This article describes the conceptual context, the conditions of the
agreement, the adaptation period program, the number of specialists in-
volved, and the importance of maintaining professional standards in the in-
ternational context and the system of independent qualifications assess-
ment.

This paper focuses on employees acquire new competences and qua-
lifications throughout their lives, in order to be able to deal with the mul-
tiple changes in the labour market in real estate or others spheres. The spe-
cific knowledge and competences, acquired either formally or non-
formally, must be recognized so that they can be transferred and utilized.
The existing titles of studies and accreditation mechanisms do not generally
cover this need. This paper aims to propose an integrated digital approach
for the evaluation of knowledge and skills, regardless of where and how
they have been acquired, so as to apply a continuous education and training
policy. The proposed multicriteria methodology for the evaluation of quali-
fications and skills concerns candidates wishing to be accredited in a real
estate specialization or profession in Eurasia region. The methodology re-
fers to the digital evaluation of the professional experience, studies and vo-
cational training of the candidates for accreditation. It contains the system
of independent qualification evaluation. The proposed digital approach has
been adapted to the Russian professional system and is applied to a specific
example of candidates.



