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The article deals with the problem of development of intensive methods which is the key for the 

performance of personal development within educational model. Analyzing the sphere of intensive 

methods, a range of working definitions of this concept is being used in the article, it offers the classifi-

cation of methods and determines the place of intensive methods in the structure of personal experi-

ence. The main advantage of the examined technology is the fact that it allows to master a language in 

short-run and to develop communication skills in social political and professional domains. 
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