
212

 378.147.091.26 
. . , ; . . ,

Organization and management of teaching and learning activities of students, as well as the rational 
organization of control of knowledge are major factors that determine the level of training of specialists 
with higher education. However the successful implementation of innovative educational process while 
working with the freshmen is complicated because of rather a low level of preparation in Chemistry and 
absence of skills of independent work. The model of the current self-control training students, which is 
based on the principles of individualization and differentiation, has been worked out at the Faculty of 
General and Inorganic Chemistry. This model allows to solve the psychological problems of adaptation 
of the freshmen, to improve the knowledge, to develop the skills, systematic self-service during the 
school year, to develop the interest in studying the subject, provides the unity, the continuity of the edu-
cational process and the continuity in the development of personality. 
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