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Transition of our country to market economy puts a problem of as much as possible effective utiliza-

tion of personnel potential within the limits of as the countries as a whole, and at each separate enterprise. 
The constant organizational changes directed on harmonization of the internal environment of the organi-
zation and its balance with an environment lead to necessity of increase level the personnel. Of it are made 
great demands more. Thus there is an essential transformation of principles and control systems of the per-
sonnel. The motivation changes, there is an expansion of a range of needs of the personnel which becomes 
more developed. In clause it is shown as active forms of training help with education of the future head 
and the description of various kinds employment is given. Are directed on development of ability of the 
analysis of industrial situations and acceptances of administrative decisions, formation of the modern con-
cept of management by the personnel, including the certain psychological knowledge demanding for their 
mastering this models of training. Active methods of training, among them business and role games, exer-
cises of socially-psychological training that allows not only to improve sharply storing of a material are 
widely used, but also promotes its identification, realization in a daily life.
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